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The Department of Homeland Security (DHS) issued a memo outlining its mission and fundamental principles with
respect to applying immigration enforcement policies. This updated mission includes continuing to reduce the
demand for illegal employment by "delivering more severe consequences to exploitive employers and their agents".

Citing ineffective usage of resources, DHS announced that it is ending mass worksite enforcement raids as a tool to
combat illegal employment. The memo reads:

"Cease mass worksite operations. The deployment of mass worksite operations, sometimes resulting in the
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simultaneous arrest of hundreds of workers, was not focused on the most pernicious aspect of our country's
unauthorized employment challenge: exploitative employers. These highly visible operations misallocated
enforcement resources while chilling, and even serving as a tool of retaliation for, worker cooperation in workplace
standards investigations. Moreover, such operations are inconsistent with the Department's September 30, 2021
Guidelines for the Enforcement of Civil Immigration Law and the individualized assessment they require. Given these
concerns, please ensure we no longer conduct mass worksite operations and instead refocus our workplace
enforcement efforts to better accomplish the goals outlined above." (See memo below)

No this does not mean you no longer need to complete those pesky I-9s. And no this does not mean that worksite
enforcement is no longer an important policy goal of the DHS. In fact, the memo references "delivering more severe
consequences to exploitive employers and their agents". Thorough compliance procedures are still important.

For the time being, however, it does mean that the DHS no longer views mass worksite enforcement raids as an
effective measure in combatting illegal employment.
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