
Partner, Amy Habib Rittl ing Featured in Buffalo
Business First Article "EEOC changes aim to resolve
discrimination claims outside of l it igation"

March 12, 2021 | IN THE NEWS
Lippes Mathias Partner, Amy Habib Rittling is featured in Buffalo Business First article "EEOC
changes aim to resolve discrimination claims outside of litigation." The article explores the EEOC's
use of conciliation to resolve workplace discrimination claims. “The EEOC has been authorized by
Congress under a number of different statutes to investigate and address discrimination claims,”
said Amy Habib Rittling, partner at Lippes Mathias Wexler Friedman LLP in Buffalo. “It’s a statutory
framework that’s laid out the authority the EEOC has in this regard. What I would say is a key
component of that has been conciliation after a finding of discrimination.”
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