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CROSS BORDER BUSINESS ALERT: Labor & employment
webinar for Canadian businesses/employers in the U.S.

October 19, 2020 [ IMMIGRATION

Many of our clients require immigration support because of the expansion of their businesses into the U.S. It’s
important to recognize that once you’re across the border, there is a vast field of legal issues for Canadian
businesses with a U.S. presence or U.S.-located workers. And nothing has gotten easier in 2020, in light of the
global COVID-19 pandemic.

Once work authorization for Canadians is sorted, it is critical that employers educate themselves about HR
considerations and the differences between Canadian labor and employment laws, and those in the U.S. Even a
basic understanding of obligations (and sometimes even more importantly, what aren’t obligations in the U.S.) can
save employers thousands of dollars and protect them from inadvertently violating laws and regulations pertaining
to their business or its employees.

On November 5, 2020 at noon, join my colleagues on the Lippes Mathias Labor and Employment cross-border legal
team for a complimentary webinar about critical U.S. employment law considerations for employers operating in the
U.S., with and an update on new laws and regulations deriving from the COVID pandemic. Registration is free, and
can be accomplished by clicking here.


https://us02web.zoom.us/webinar/register/WN_PgF_p5I1QzWEC0z_4gFjew
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Disclaimer: The information in this post is provided for general informational purposes only, and may not reflect the current law in your jurisdiction.
No information contained in this post should be construed as legal advice from our firm or the individual author, nor is it intended to be a substitute
for legal counsel on any subject matter. No reader of this post should act or refrain from acting on the basis of any information included in, or
accessible through, this post without seeking the appropriate legal or other professional advice on the particular facts and circumstances at issue

from a lawyer licensed in the recipient’s state, country or other appropriate licensing jurisdiction.
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